PEC LTD.: NEW DELHI
PERSONNEL DIVISION

Dt.: April 26, 2012

CIRCULAR NO. 09/2012

Subject: Adoption of Whistle Blower Policy in PEC

As per DPE guidelines, it is mandatory to establish a mechanism for
employees to report to the management concerns about unethical behaviour,
actual or suspected fraud, or violation of the company’s general guidelines
on conduct or ethics policy by formulating a Whistle Blower Policy.

In view of Government of India Resolution on the Public Interest &
Protection of Informers (PIDPI) Guidelines thereon, it has been decided to
implement the Whistle Blower Policy by nominating Chief Vigilance Officer
(CVO) as the Competent Authority & by having the Screening Committee
headed by Chairman cum Managing Director (CMD), including both
Functional Directors as members till an Audit Committee is formed.

PEC Employees’ (Conduct, Discipline & Appeal) Rules, 1975 shall be
suitably amended in line with the Whistle Blower Policy.

PEC’s Whistle Blower Policy is attached as Annexure-1. A brief of the
Policy in presentation format is attached as Annexure-2.

(RAJIV CHATURVEDI)
DIRECTOR

Encl.: As above

Distribution:

- All Employees
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